Know the Facts: Anti-Union Rhetoric

Opposition’s rhetoric
The Facts

The misnamed Employee Free Choice Act does not offer workers a choice.
Employer lawlessness and intimidation denies workers free choice. During organizing drives, 30% of employers illegally fire pro-union workers, 82% hire unionbusting consultants and 91% force employees to attend one-on-one anti-union meetings with their supervisors. 
  When workers are faced with these tactics, there is no choice.

Further, under current law, the choice to recognize a union rests only with employers.  This bill restores free choice by allowing workers to have a union when a majority wants one.

“The American tradition of secret ballot elections should not be tossed aside for a flawed and unfair process.”


The Employee Free Choice Act does not abolish elections or "secret ballots." The bill will allow workers, not their employers, to choose the union formation process—either through NLRB elections or majority sign-up. 

The bill provides workers with a proven method of demonstrating majority support for a union.  Since 2003, over half a million workers have formed unions through majority sign-up.
 

“Casting a secret-ballot is a democratic principle, one that is an American right, and should not be taken away.”

The presence of secret ballots can't overcome the undemocratic nature of the current labor law system, which bears no resemblance to political elections. You cannot have a free and fair election when a party is not allowed to campaign freely and supporters are unable to campaign without fear of retribution.
 

The bill “exposes workers to intimidation and coercion by union organizers.”
  


Management coercion is the problem, not union coercion. During NLRB elections, 46% of workers complained of pressure from management while only 14% of workers felt pressured during majority sign-up campaigns. 

NLRB elections invite far more exposure to coercion than card check. Workers in NLRB elections are twice as likely (46% vs. 23%) as those using majority sign-up to report management coercion.


Unions are outdated and unnecessary in today’s global economy.


The Chamber is entitled to its opinion but workers disagree. More than half of U.S. workers – 60 million – say they would join a union today if they could.
 Workers who belong to unions earn 30% higher wages
 and are 59% more likely to have employer-provided health care.
  Unions provide workers the stability and flexibility to maintain their position and status in the workforce 

Unions are a strain on American businesses.


Successful U.S. companies thrive with unions. AT&T, Kaiser Permanente, Harley-Davidson and other top companies prove that employers can be industry leaders while still respecting workers’ rights.
 

Find out more about the Employee Free Choice Act at: www.FreeChoiceAct.org.
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